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Abstract 
This study examines the cases of student nurses leaving school. It was conducted in a descriptive and retrospective design in the 
nursing department of a university in Turkey. The data were obtained by examining the automation system, decisions of the 
board of directors and student files. It was found that 7.6% of the registered students left the school. The findings of the study 
presented that students, especially the ones with lower academic achievement, left school generally in the first year of their 
education. It can be advised that the subject should be examined elaborately in future studies. 
© 2010 Published by Elsevier Ltd.  
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Introduction 
 Student drop-out has increasing importance nurse education and in the wider context of higher education 
(Glossop, 2002). Student drop-out can be defined as abandoning a course of study for which the student has 
registered. Drop-out rates are used as an indicator of quality of education by the European Union 
(Gültekin&Anagün 2006). Over the last 20 years, drop-out rates for nursing student have remained at around 
15±20% (Coakley, 1997; Glossop, 2002; Urwin et al., 2010). Therefore, high drop-out rate of nursing students is a 
major concern for nursing education. 
 Student drop-out has adverse implications not only for the individual student in terms of damaged self 
image, but also for education institutions and society (Mashaba&Mhlongo, 1995). The adverse implications of 
student nurse drop-out include waste of time, money and human resources. There is also possible loss of confidence 
of some interested students in the nursing profession. This results in an undesirable public image of the profession, 
which, in turn, adversely affects recruitment of good quality candidates for nursing. (Mashaba&Mhlongo, 1995; 
Glossop, 2001). Schools of nursing are concerned by attrition in terms of meeting targets, waste of resources, with 
respect to the effects on morale of staff. (Glossop, 2002). 
 The studies reveal that predominant leaving reasons of nursing students reported by students or schools 
were academic failure, family or personal difficulties, and wrong career choice (Glossop, 2001; Glossop, 2002; 
Richardson, 1996; White et al., 1999; Mashaba et al., 1998). Last and Fulbrook (2003) noted that academic failure 
was no single contributing factor that was thought to make students leave. There are factors such as  communication 
and operational factors between the university and clinical areas, feelings of not being valued, unmet expectations 
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and stress which may result in student nurses to leave. They also expressed that these factors were of concern to 
students and appeared to have a cumulative effect that led them to question whether they should continue their 
education programme (Last&Fulbrook 2003). 
 Investigating the status of student nurses drop-out provides useful information to increase the quality of 
nursing education and to use resources such as money, time and man-power effectively. Despite the fact that studies 
on student nurses leaving school have a long history, there is apparently no central record of student nurse attrition 
in Turkey and no standardized method of recording it. Therefore, although concern is regularly expressed, it is 
difficult to have an objective view of the problem. Hence, the purpose of the study is to examine the cases of student 
nurses leaving school and to lay emphasis on the subject.   
 
Method 
 This study, conducted in a descriptive and retrospective design, was carried out in the nursing department 
of a university located in the South of Turkey in June 2010. This study included 60 nurse students who left school 
between 1997-2010 years. A data collection form was used for data collection in the study. The data collection 
form was developed by the researcher and contained a total of ten questions. The data were obtained by 
examining the automation system, decisions of the board of directors and student files. Before the data collection 
stage, authorization for conducting the research was obtained from the school administration. In the data analysis 
arithmetic mean, frequency and percentage distribution were used as statistical techniques. 
 
Results  
 The number of students who left school between 1997-2010 was 60. Mean age of these students was 
21.17±2,395 (min=17, max=31) years and the average period a student spent in education was 2.05 ±0.98(min= 
Less than 1 year, max= 7 year). 85.0% of these were female and 68% had lower than 2 in grade academic 
achievement (2 and above grade was successful).   
 As it can be observed in Table 1, the percentages of drop-out vary between 1.5% and 36%; and the mean 
percentage was found 7.6%. When the reasons for leaving were analyzed (Table 2), it was found that 50% of the 
students left the school on their own will and the other 50% were left out by the administration. It was also found 
that 90% of the left out students had not enrolled for any of the coursed for two years on end.  
 
 
Table 1. School Leave Percentages 
 
Years  Registered student Students Leaving 
School  
% 
1997-1998 25 3 12 
1998-1999 25 3 12 
1999-2000 25 9 36 
2000-2001 65 1 1.5 
2001-2002 65 7 10.7 
2002-2003 65 5 7.6 
2003-2004 65 4 6.1 
2004-2005 65 3 4.6 
2005-2006 93 4 6.1 
2006-2007 93 11 11.8 
2007-2008 93 5 5.3 
2008-2009 103 5 4.8 
Total  782 60 7.6 
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Table 2. Students’ Reasons for Leaving 
 
Reasons for Leaving (n= 60) N % 
Left out  30 50.0 
Will of the Student  30 50.0 
Reasons for Leaving out (n=30 )   
Absenteeism  3 10.0 
Not enrolling in courses  27 90.0 
 
The distribution of reasons for leaving in accordance with the academic achievement of the students (Table 3) 
showed that 73.9% of the students were left out and 64% of the ones who left on their will had GPAs (grade point 
average) below 2. 
 
 
Table 3. Reasons for Leaving in Accordance with Academic Achievement (N=48) 
  
 Grade  
Reason for Leaving <2 2 
 
Total  
 N % N % N % 
Disenrollment 17 73.9 6 26.1 23 100.0 
Will of the Student  16 64.0 9 36.0 25 100.0 
Total  33 68.7 15 31.3 48 100.0 
 
Conclusion and Recommendations  
 
 This study examined the status of the students leaving school in the nursing department of a university in 
the South of Turkey. The findings of the study revealed that the mean percentage of the students leaving school was 
7.6% and this percentage was lower when compared with the findings of other studies (Coakley, 1997; Glossop, 
2002). It is thought that this difference is due to obtaining the findings from the nursing education circles in different 
countries.  Also,  this  study  showed  that  the  first  years  of  the  education  were  critical  periods  in  school  leave  and  
mostly students with lower GPAs left school. These findings showed resemblance with the findings of the previous 
studies. For instance; Glossop (2002) found that the majority of students (56%) left during the Common Foundation 
Programme (CFP), particularly during the first year. Last and Fulbrook (2003) stated that the students needed 
direction and support especially in the first year of their education. Besides, the most common reasons for leaving 
were reported to be academic failure by Richardson (1996) and White et al. (1999) 
 
 On the basis of these findings the school managers and lecturers should be aware of the fact that more task-
oriented approach might have been required to fulfill the learning needs of students. However, this study fell short 
while generalizing the result to all the student nurses in Turkey and explaining in detail the reasons for leaving since 
it examined the student files only in one school. The question “What was the real reason behind the students’ 
decisions to leave?” still remains as one of the questions waiting to be answered.  
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